
 

Oakland Tech Equity Team invites you...  

4th Community Forum:  
Thursday, April 25, 6-8pm  

Oakland Tech Library 
Dinner @5:30 

Childcare Provided 

 

“These are the times to grow our souls. Each of us is called upon to embrace the conviction that despite the 
powers and principalities bent on commodifying all our human relationships, we have the power within us to 
create the world anew.” – Grace Lee Boggs 

 

Why an Equity Conversation?  
● What does 4 years of Measure N look like?  We are in the 4th year of 10 in the district’s allocation of 

Measure N funds to support equity of access and readiness for college and career 
● ~30% of last  year’s graduates did not complete A-G requirements  
● 15% (nearly 1 in 7 students) are off track to graduate (have below a 2.0 GPA) 
● While some populations are thriving at Tech, some consistently drop out or don’t make progress 

Join us to discuss this and other equity data, to learn about the administration’s priorities, learnings, and 
challenges, and to find out how you can join in the ongoing work to support student success. 
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Our Intention in Hosting This Community Listening Forum 
We hope you will join us for the next in the series of these community engagements.  Our intentions for the 
April 25th forum are as follows: 

1. Shining light on data collected 
a. Building awareness of current state of equity at OT 
b. Offering perspectives on equity  

2. Elevating student voices 
3. Inviting you to learn about ways you can support the school to take steps on equity 

The Equity Team: Who are We?  
The Equity Team is a group of Oakland Tech students, staff, parents and community members who meet the 3rd 
Thursday of each month from 4:45-6:15pm to do the work of data gathering & reporting and planning for 
community engagement. This group formed out of the school wide Measure N Design team in 2016 that began 
because of a recognized need to create more connection between various parts of our school community 
around matters of equity of access, opportunity, and outcomes for our students.  

The Equity Team considers how best to build these connections and to engage in shared meaning making about 
what is happening here, why it is happening, what is working for students, and what is in the way of student 
success. We believe that undertaking a courageous investigation of what is and is not working with respect to 
equity will allow us to hold ourselves accountable for the outcomes of our choices. We believe that asking 
ourselves the difficult questions about how our students experience inequitable realities will allow us to make 
necessary changes in service of them and to hold on to the good work that we do. 

If this work is of interest to you, please join us. Our next Equity Team meeting will be held on April 11th from 
4:45-6:15pm. To receive reminders about these meetings, please text @284a78k to the number 
81010. 

 

 

 

“Not everything that is faced can be changed. But nothing can be changed until it is faced.”  

― James Baldwin 
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What has been prioritized in the use of Measure N funds?  
Since 2016, pathway enrollment has gone from 50% to 80% in the 10th-12th grade, with 90% of 
rising 10th graders enrolled in a pathway for the 2019-20 schoolyear.  

The following areas have been prioritized in Measure N Spending:  
● Student supports - focus on academic 

mentoring, working towards equity of 
access to opportunities, supporting work 
based learning and college access 
opportunities, and responding to teacher 
and student needs to bolster student 
support  

● Pathway development - launch of Race, 
Policy & Law, a humanities based, social 
justice and legal studies pathway, now 
supporting 110 students and adding 64 
more next year; existing pathways working 
to develop curriculum, add new courses, 
incorporate dual enrollment, increase 

internship and mentorship participation and 
provide intensive supports to students  

● Administrative supports - to increase 
teacher support & coaching (9th Grade 
TSA, Computer Science TSA, Additional 
Assistant Principal to support literacy, PD, 
intervention, and pathway coordination) 

● Work-based learning - to increase 
opportunities for students to engage in 
internships, work opportunities, and 
certification programs 

 

What was our intention with this work? 
The question we began with is this: What do we as a community need to know and pay attention to in order to 
create a school that allows each student to achieve their potential? It is increasingly important to answer this 
question now that we have accepted funds from the city of Oakland (Measure N) that are meant to address 
issues of equity within our school. We must be able to show how we are working to improve the ways in which 
we support those students who, historically, have not and are not receiving the same educational benefits as 
others. 

Within this district and at Tech, data has been used to build cases for specific projects, to identify problems, to 
place blame, or to train our focus on something that blurs our view of a larger picture. We intend to have this 
data be the start of a conversation in which every interested party can take part. We intend to use this data to 
identify the parts of this school that are working well to support all of our students. We intend to use this data 
to begin a discourse regarding the way we can improve programs in order for them to better serve all of our 
students. 
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Data that we’ve compiled as well as teachers’ responses to that data can be found at the Equity Team Website: 
https://tinyurl.com/oaklandtechequity. Feedback can be provided to the team via the “contact us” page of that site. 

4 

https://tinyurl.com/oaklandtechequity

